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2013 ABSTRACT

(S

should be paid to quality assurance and evaluation of university internationalization. In this paper,
the concept of university internationalization is defined, and the indicators for university internation-
alization evaluation based on China’s university are selected. Moreover, some suggestions for China
‘s university internationalization evaluation are presented.

Key words: university internationalization; evaluation indicators; China’s university

New Trends of American Higher Education Accreditation
Zhao Xiaochun,Niu Duan Page 63

Abstract; Higher Education Accreditation System plays an important role in promoting the de-
velopment of higher education, and protecting the quality of higher education in the United States.
Ever since the very beginning of the 21st century, the development of the Higher Education Accred-
itation has been challenged, which affects the independence, the authority of certification, the dis-
closure and content of certification information. Meanwhile, American Higher Education Accredita-
tion is also showing some new trends; Distance High Education Accreditation is constantly im-
proved; professional unified authentication system is actively building; and student academic a-
chievement is given high priority.

Key words: American higher education; Higher Education Accreditation; evaluation organiza-

tion

Teachers Professional Development and Professional Learning Community
Construction in Higher Learning Institutions
Wei Hailing, Sun Yuanlei Page 70

Abstract: The cooperation among teachers in Higher Learning Institutions is very important for
teaching improvement, students” development and teachers’ professional development. International
experiences and trends in teacher management show that teachers need to transform from profes-
sional individuals to community partners. It is a new direction for teacher management innovation to
promote teachers professional development in the Professional Learning Community (PLC). This
paper discusses the concepts and the basic characteristics of PLC in Higher Learning Institutions,
analyzes the system obstacle to construct PLC, and proposed the strategies to innovate the teachers

management system in Higher Learning Institutions.

Key words: community; Professional Learning Community; teachers’ professional development

Comparative Study of American and Chinese Faculty Development
Xiong Jingjing Page 76

Abstract; At present, American faculty development is in the prosperous stage and has many
experiences, while the faculty development in China still is still in the primary stage. In order to
further understand the development level of the Chinese faculty development and its deficiency, this
paper carries out a comparative study of American and Chinese Faculty Development on three as-
pects: faculty development connotation, institution, and project. The study has found out that: be-
cause of the different stages at present, though their connotations cover four aspects including the
teaching development, institutional development, professional development and personal develop-
ment, it emphasizes more on organizational development and personal development in America.
However, China emphasizes more on teaching development; campus organizations are the main
forces of American faculty development, while the university teachers’ training network system is
taken as the main strength in China; in the implementation of the projects, there are more meticu-
lous activities and humanistic care in America.
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